SALARIES AND EXPENSES

	FY 2003 Appropriation
	$460,194,000

	FY 2004 Appropriation
	  $488,652,0001

	FY 2005 Estimate
	$499,125,000


1 FY 2004 includes 0.646% rescission contained in the FY 2004 Interior and Related Agencies Appropriations Act and the 0.59% rescission contained in the FY 2004 Omnibus Appropriations Act. 

For FY 2005, the Institution requests $499.1 million in the Salaries and Expenses account. This is an approximate 2 percent increase over the 
FY 2004 appropriation. This section provides specific details about the Institution's Salaries and Expenses budget request for FY 2005.

Salary and Related Costs – The budget proposes a 1.5 percent pay raise effective January 2005. When combined, with the one quarter of the January 2004 pay raise that occurs in FY 2005, the total for new pay raise requirements in FY 2005 is $7,391,000. In addition, Worker’s Compensation





, which is based on Department of Labor’s actual costs, has increased by $454,000. The total for new pay and related costs in FY 2005 is $7,845,000.
A line item display of these increased pay costs follows:
Annualization of FY 2004 pay raise


 
  3,579,000


(1/4 of a year at 4.1% plus locality)

Proposed FY 2005 pay raise



 
  3,812,000


(3/4 of a year at 1.5%)


Workers’ Compensation




 
     454,000

   Total, new salary and related cost increases in FY 2005 
$7,845,000

· Annualization of FY 2004 Pay Raise ($3,579,000) – annualizes the anticipated 4.1 percent January 2004 pay raise (4.41 percent including locality) for one-quarter of a year. 

· Proposed FY 2005 Pay Raise ($3,812,000) – funds the anticipated 1.5 percent January 2005 pay raise for three-quarters of a year.
· Workers’ Compensation ($454,000) – supports the provisions of Section 8147(b) of Title 5, United States Code, as amended April 21, 1976 by Public Law 94-273. Workers’ Compensation is based on actual costs incurred from July 1, 2002 through June 30, 2003, by the Department of Labor. With an amount of $2,800,000 in its FY 2004 base for Workers’ Compensation, the Institution requires an increase of $454,000 to cover the Department of Labor’s incurred costs of $3,254,000.
Funding for pay and related costs – Only $195,000 in new funding is requested for pay and related costs to cover a portion of the pay raise costs for the National Zoo. This leaves a total of $7,650,000 in new pay requirements that must be absorbed by other program reductions. In FY 2003 and FY 2004, the final pay raises were also larger than the budget requests for pay. The total of all pay to be absorbed in FY 2005 is $15,624,000. This absorption requirement will be met by some combination of delaying hires, including those vacancies created by the buyout, and other cost saving mechanisms. A Reduction-In-Force will only be used as a last resort. 



PARTIAL RESTORATION OF THE FY 2004 RESCISSIONS – Of the total $6,186,000 FY 2004 across-the-board 0.646 percent rescission in the FY 2004 Interior and Related Agencies Appropriations Act and the anticipated 0.59 percent rescission in the FY 2004 Omnibus Appropriations Act, $2,700,000 is restored in FY 2005 leaving a continuing reduction of $3,486,000. Continuing this reduction is required in order to fund high priority programs.

	FY 2004 0.646% Rescission
	-$3,243,000

	FY 2004  0.59% Rescission
	-$2,943,000

	Partial Restoration of Rescissions in FY 2005
	+$2,700,000

	Net Reduction to Fund High Priority Programs
	-$3,486,000


ELIMINATION OF FY 2004 UNDISTRIBUTED REDUCTION – This budget request includes funding to restore the $7,259,000 undistributed reduction contained in the FY 2004 appropriation. The following table shows how this reduction is being absorbed in FY 2004. Some of these funds will be used to help offset mandatory pay increases and other inflationary adjustments.

Distribution of FY 2004 Smithsonian Institution Reduction of $7,259,000
	Distribution
	Amount

	FY 2004 Buyout Savings
	

	
National Museum of American History, Behring Center
	546,000

	
National Museum of the American Indian
	49,000

	
	

	
Arthur M. Sackler/Freer Gallery of Art
	38,000

	
Cooper-Hewitt, National Design Museum
	17,000

	
Hirshhorn Museum and Sculpture Garden
	72,000

	
National Museum of African Art
	22,000

	
	

	
National Air and Space Museum
	146,000

	
National Museum of Natural History
	830,000

	
National Zoological Park
	63,000

	
Smithsonian Astrophysical Observatory
	22,000

	
Smithsonian Center for Materials Research and Education
	72,000

	
	

	
Smithsonian Institution Traveling Exhibition Service
	20,000

	
Smithsonian Center for Education and Museum Studies
	40,000

	
Smithsonian Affiliations
	40,000

	
Smithsonian Institution Press
	12,000

	
Office of Public Affairs
	47,000

	
Office of Exhibits Central
	71,000

	
Smithsonian Institution Libraries
	71,000

	
	

	
Administration
	509,000

	
	

	
Facilities Maintenance
	139,000

	
Facilities Operations, Security and Support
	1,254,000

	Subtotal Buyout Savings
	$4,080,000

	






















	






















	FY 2004 Year End Buy Ahead Savings    
	

	
Utilities1
	1,810,000

	
Telephone modernization2
	1,369,000

	



	



	Subtotal Buy Ahead Savings
	$3,179,000

	Grand Total
	$7,259,000

	1 FY 2003 savings, due to efficiencies and the mild summer, reapplied to reduce
FY 2004 energy savings requirements.
2 Savings from Facilities Maintenance/Operations salary lapse, due 
to delayed hiring under FY 2003 continuing resolutions, reapplied to reduce FY 2004
telephone modernization project.
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